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Week of September 8, 1980 


PRESIDENT'S ECONOMIC PROGRAM WOULD RENEW 
ECONOMY WITHOUT INCREASING INFLATION 


WASHINGTON --President Carter has proposed a broad program to revitalize 
the American economy and to increase productivity without adding to inflation. 

The President said he would ask Congress to enact a series of economic re- 
newal measures with four goals: 

--To increase private and public investment, resulting in revitalization of 
the economy. 

--To create a forward-looking partnership among government, labor and 
industry to develop long-term solutions to national economic problems. 

--To help people and their communities overcome the effects of industrial 
dislocation, and 

--To help offset rising individual tax burdens wihtout rekindling inflation. 

The White House said the economic renewal program would add nearly a half 
million jobs to the economy by the end of next year, and a total of one million 
by the end of 1982. 


The Labor Department would be involved in a number of the President's pro- 


posals, which he listed under the heading of helping people and communities 


affected by industrial dislocation. 

These include: 

--A new, temporary Federal Supplemental Benefits program to provide an ad- 
ditional 13 weeks of unemployment compensation to workers in states with high 
unemployment who use up their entitlement to regular or extended benefits. 

--A new Positive Assistance Demonstration Program to devise incentives for 
retraining or relocating workers making the transition from declining to growing 
industrial sectors, with pilot projects across the country in 1981 and 1982 to be 


followed, if successful, with a full-scale program. 


-more- 
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--Expanded training opportunities under Titles IIB nad IIC of the Compre- 
hensive Employment and Training Act (CETA) to focus on persistent skills short- 


ages and areas of expected long-term job expansion. 


The President also included in his program requested passage of the Adminis- 


tration's youth employment bill. The measure has been passed by the House and 
is now before the Senate. It would provide training and job opportunities for 
450,000 youths. 

Among other features of the President's economic renewal program are: 

--An income tax. credit equal to 8 percent of Social Security taxes paid by 
employees to offset the rise in Social Security taxes next year. 

--Expansion of the earned income tax credit to offset the rise in Social 
Security taxes for low-income families. 

--A special tax deduction to help offset the so-called "marriage penalty" 
in families with two wage earners. 

--Increased spending for public works. 

--An Economic Revitalization Board to which President Carter said he would 

AFL-CIO President Lane Kirkland as co-chairman. 

--Tax incentives for business which are expected to result in increased 


productivity by American industry. 





Week of September 8, 1980 
SOME JOBLESS WORKERS ELIGIBLE 
FOR 13 MORE WEEKS OF UNEMPLOYMENT BENEFITS 
WASHINGTON -- Eligible jobless workers throughout the nation who have 

exhausted their regular unemployment insurance benefits now have up to 13 
additional weeks of payments which began Aug. 24, Secretary of Labor Ray 
Marshall announced. 

The national extended benefits program triggered "on" when the average 
seasonally adjusted insured employment rate (IUR) for the 13 weeks ending 
Aug. 9 reached 4.51 percent. The figure is-.01 percent higher than the trigger 


level of 4.5 percent. The IUR is based on persons covered by unemployment 


insurance and thus is less than the overall unemployment rate, which was 7.8 


percent for July. 

The extended benefits program is already paying 13 weeks of additonal 
benefits to some 360,000 jobless workers in 19 states and Puerto Rico because 
of high unemployment in those places. The beginning of extended benefits on 
a national scale means that at the outset an estimated additional 300,000 
jobless in 31 states, the District of Columbia, and Virgin Islands will be 
affected. Others will become eligible as long as employment benefits are in 
effect, i.e., the trigger level remains at or above 4.5 percent. 

Once it triggers on, extended benefits’ remain in effect for at least 13 

weeks. 

The regular unemployment insurance program pays benefits for up to 26 


weeks in most states. 
Local offices of state unemployment insurance agencies will be notifying 


potential claimants when and where to file their claim for extending benefits. 
Any questions should be addressed to these local offices. 

The national extended benefits program was in effect during most of 1975, 
1976, and 1977. It ended Jan. 28, 1978. It was also in effect from January 


to April of 1972. The program was first authorized by the Employment Security 
Amendments of 1970. 





Week of September g, 1980 


‘OFCCP SPEAKS' SEMINARS SCHEDULED 
FOR DALLAS, WASHINGTON, D.C. AND LOS ANGELES 


WASHINGTON -- Three seminars in September and October will give employers and 
others a chance to learn about new developments in the Labor Department's equal 
employment opportunity and affirmative action requirements for firms doing government 
business. 

The seminars, to be conducted by the department's Office of Federal Contract 
Compliance Programs and titled "OFCCP Speaks: Affirmative Action Requirements and 


the Compliance Review Process for Federal Contractors," are a continuation of a 


series that began earlier this year. 


The 1 1/2 day seminars are scheduled for Sept. 18-19 at the Dallas Hilton Hotel, 
Sept. 29-30 at the Washington Hilton Hotel, and Oct. 23-24 at the Los Angeles Bona- 
venture Hotel. 

Key OFCCP program and legal staff will conduct the sessions, while representatives 
from the business, legal and civil rights communities join in various response 
panels. 

Among those already represented are General Motors Corp., International 
Telephone and Telegraph Corp. and the Women's Legal Defense Fund. 

Assistant Secretary of Labor for Employment Standards Donald Elisburg and 
OFCCP Director Weldon J. Rougeau will also address the seminars. 

The seminars are intended to sharpen employer understanding of contract com- 
pliance in the 1980s and stimulate dialogue among the various participants. Special 
emphasis will be given to compliance review techniques, systemic discrimination prob- 
lems, and the use of affirmative action goals and timetables. 


Topics will also include sexual harassment, employment goals in the construction 
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industry, and union involvement in the EEO process. 
The first four seminars, held earlier this year in Atlanta, San Francisco, 
New York and Chicago, attracted more than 500 participants. 
Assisting OFCCP is planning the seminars are the Leadership Conference on 
Civil Rights and Harcourt Brace Jovanovich, a publishing firm. 
Information on seminar fee and registration procedures can be obtained by 
calling toll free: 800-223-0231. Persons in New York state can call (212) 888-2652. 
Part of this fee will be used to fund a limited number of complimentary seminar 
admissions for civil rights groups, and other organizations representing minorities, 


women, handicapped persons and veterans. Persons interested in obtaining these should 


contact Jack Bluestein in OFCCP's national office at (202) 523-9475. 


### 
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AGE BIAS DECISION AGAINST NEW MEXICO FIRM 
UPHELD BY COURT OF APPEALS 


DALLAS --The Court of Appeals for the Tenth Circuit has upheld a district 


court's finding that Sandia Laboratories violated the Age Discrimination in 


Employment Act. 
Under the ruling, the New Mexico-based subsidiary of Western Electric Co. will - 


have to pay lost wages, restore full benefits and make offers of reinstatement to 
employees whom the firm laid off illegally during a reduction in personnel. 

More than 100 persons are affected by the decision. Although the exact amount of 
back wages due them has not yet been determined, the total is expected to be several 
million d.‘lars. 

The Age Discrimination in Employment Act protects persons 40 to 70 years of age 
from discrimination based on age in such matters as hiring, discharge, leave, compensation 
and promotion. 

Administrative and enforcement responsibility for the act was transferred from the 
Labor Department to the Equal Employment Opportunity Commission (EEOC) on July 1, 1979. 
The Sandia case was one of several that the department continued to handle under the 
general supervision of the EEOC after the transfer date. 

The U.S. District Court in Albuquerque, N.M., ruled in October 1977 that Sandia 
engaged in discriminatory conduct against employees aged 52 to 64 when it reduced its 
work force in the spring of 1973. 

The district court also ruled that some of Sandia's salary administration practices 
discriminated against workers between 40 and 65 years of age. Sandia agreed previously 
to a $1.7 million settlement of that particular issue. 

Several former employees who had been laid off in 1973 filed the original age 
discrimination complaint against Sandia in October 1974. The Labor Department filed 


more 
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its action in March 1975 after an investigation by the Employment Standards 
Administration's Wage and Hour Division, which at that time enforced the age 
discrimination law. 

Sandia Corporation began as an engineering support division of Los Alamos 
Scientific Laboratory in 1946. At the request of the U.S. Government, it was 
incorporated in 1949 as Sandia Laboratories, a wholly-owned subsidiary of western 


Electric Co. 


Sandia engages in research and development of nuclear ordnance and is active in 


such fields as solar energy and nuclear reactor safety. 





Week of September 8, 1980 


EARNINGS OF WORKERS AND THEIR FAMILIES: 
SECOND QUARTER 1980 


WASHINGTON --Inflation more than offset wage and salary gains of American 
workers and their families over the year ending with the second quarter of 1980, 
according to household survey data published by the U.S. Department of Labor's 
Bureau of Labor Statistics. 

Median weekly earnings for families with one or more wage and salary work- 
ers increased by more than 7 percent, to $399, while earnings for individuals 
who worked full time increased at about the same pace, to $261. However, these 
increases were more than offset by the 14.4 percent rise in consumer prices, so 


that real earnings for both groups declined about 6 percent over the year. 

Families. The number of families where both husband and wife were wage and salary workers 
continued to grow despite the weakening economy. In. the second quarter of 1980, there were 
15.8 million such families, an increase of almost 300,000 over the year. “The median weekly 
earnings of these families--$534 in the second quarter of 1980--were up 9 percent from a year 
earlier. However, because of a faster rise in prices, their purchasing power declined by about 
5 percent. Married couples with one earner were even more strongly affected by rising prices; 


the purchasing power of their earnings fell by a little more than 8 percent over the year. 


The number of married-couple families where there were some wage and salary workers as well 


as some unemployed members rose by about a half million over the year to nearly 3.1 million in 


the second quarter of 1980. The median earnings of these families did not show any increase 


from a year earlier, a fact which, when coupled with inflation, resulted in almost a 16 percent 

reduction in real earnings. Most of the increase in families with unemployment was due to 

rising joblessness among husbands. (These earninas data do not include any other income received, 

such as unemployment insurance.) Typically, families where the husband is unemployed have much 
ails 


ower weekly earnings than fami) nere th fe or some other member was jobless--$171 


compared with $307 and $488, respective! the second quarter 
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Of the 6.5 million unemployed who lived in families, about 71 percent had at least one 
family member who was employed as a wage and salary worker in the second quarter of 1980. This 
proportion was a little lower than a year earlier. 

Individual workers. Median earnings in current dollars for all full-time wage and salary 
workers rose about 8 percent in the year ending with the second quarter of 1980. Larger gains 
were reported for women than for men, among both youths and workers aged 25 years and older. 
Real earnings declined about 6 percent for men and 4 percent for women . 

Among men employed full time, earnings of blacks and Hispanics ($248 and $237) were about 
three-fourths as much as those of their white counterparts ($324). The earnings of black and 
Hispanic women ($187 and $175) more nearly approximated those of white women ($203). 


The over-the-year decline in real earnings was pervasive among the major occupational groups. 


Median earnings of part-time workers showed larger increases in current dollars--and 
consequently smaller declines in real dollars--than those of full-time workers. . This 
development was partly a reflection of the shift to the part-time universe of some higher paid 
workers previously on full-time schedules. 

Among full-time workers, on the other hand, changes in the composition of the work force 
tended to depress the overall median earnings. Women within this universe earned only 63 percent 
as much as men. Over the year, the number of women with full-time wage and salary jobs increased 
by 650,000 while the number of men declined by 1.2 million. 

These data are from a quarterly series .that relates workers' earnings to the families in 


which they l#ve. The data are based on a survey of households (the Current Population Survey) 


conducted for the Bureau of Labor Statistics by the Bureau of the Census. To receive the 


quarterly press release with these household data on a regular basis, send your name and address 
to: U.S. Bureau of Labor Statistics, Room 1539, 441 G Street, N.W., Washington, D.C. 20212. 


Telephone: (202) 523-1222. Ask to be placed on mailing list J335. 
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LABOR PROFILES ON SOUTH AFRICA 
THREE OTHER COUNTRIES ISSUED 
WASHINGTON -- A report on labor conditions and employer-employee practices in 


South Africa is one of the most recent in a series of labor profiles issued by 


the U.S. Department of Labor. 


Profiles were also issued for Denmark, Finland and Costa Rica. All were 
prepared by the department's Bureau of International Labor Affairs. 

The profiles are intended for use by officials in government, labor, and 
industry as well as members of the academic community who need an overview of labor 
conditions in a particular country. Each report contains a concise review of the 
country's economy and social conditions and provides economic statistics and factual 
information about its labor institutions and practices. The booklets are from 
four to eight pages long. 

In addition to the four recent profiles, reports have previously been issued 
on Algeria, Australia, Austria, Brazil, Canada, Chile, Colombia, Egypt, Federal 
Republic of Germany, France, Ghana, India, Indonesia, Ireland, Israel, Italy, Japan, 
Kenya, Korea, Malaysia, Mexico, Netherlands, New Zealand, Nigeria, Norway, Philippines, 
Singapore, Sweden, Thailand, Tunisia, United Kingdom, and Venezuela. 

The publications may be purchased at 60 cents a copy (75 cents for foreign 
mailing) from the Superintendent of Documents, U.S. Government Printing Office, 
Washington, D. C. 20402. Subscription price for the profile series is $21 per year, 


with an additional $5.25 charge for foreign mailing. 





Week of September 8, 1980 
DEDUCTIONS OF LOSSES FROM EMPLOYEES' WAGES 
OFTEN ILLEGAL, LABOR DEPARTMENT WARNS 

WASHINGTON --Deductions from employees' wages to make up cash 
register shortages and losses are frequently violations of the 
federal wage and hour law, a U.S. Department of Labor official 
warned. 

Donald Elisburg, assistant secretary of labor for emplovment 
standards, said, "If employers have to pay their workers the minimum 
legal wage of $3.10 an hour, which is often the case, then the with- 
holding of even one cent of a worker's pay may put the employer in 
violation of the Fair Labor Standards Act." 

Elisburg cited a recent suit brought by the Department of. 
Labor against two Tennessee petroleum firms, Direct Oil Corp. and 
Q-A Petroleum, Inc. The companies had deducted the dollar value of 
gas shortages from their employees' wages. The suit resulted in a 
settlement in which the firms agreed to pay $326,000 to 4,500 
employees in 10 states. 

The assistant secretary, who is responsible for enforcement of 


the wage and hour law, feels the regularity of this type of violation 


suggests that employers and employees alike are unaware of the 


provisions of the law. 

"Stated simply, it is illegal for employers to deduct cash 
register shortages or losses from the wages of protected workers 
if by doing so the wages fall below the federal minimum of $3.10 
an hour," Elisburg said. 


Covered workers also must receive no less than one and one-half 
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times their regular rate of pay for all hours worked over 40 in 


a workweek. Elisburg added that deductions for shortages and losses 


may not cut into overtime pay. 

Cases involving illegal deductions are more apt to occur in 
service industries, such as gasoline stations, restaurants and retail 
stores, where employees frequently handle financial transactions, 
Elisburg noted. 

In addition, violations take place in other industries when the 
employer takes money out of an employee's wages to pay for a required 
work uniform, to replace a lost or broken tool or to make up the 
loss on a bad check the employee took from a customer. 

Employers sometimes violate the law when they require their 
workers to buy, launder or mend their own uniforms and do not com- 
pensate them for the money spent in these activities. 

For example, a national restaurant chain recently agreed to a 
$2.1 million administrative settlement after the Labor Department 
investigated the firm for violations of the wage and hour law, in- 
cluding the provisions on uniform maintenance. 

Elisburg said that the Wage and Hour Divison of the Department 
of Labor, which enforces the Fair Labor Standards Act, normally 
uncovers violations while making routine investigations because they 
make a point of questioning employees about how their work place 


handles cash register shortages, losses and uniform allowances. 





Week of September 1, 1980 


BUSINESS VOLUME REQUIRED 
FOR WAGE-HOUR COVERAGE INCREASES 


WASHINGTON -- Owners of retail or service enterprises are reminded that 
the minimum annual gross volume of sales or business required for coverage by 
the federal wage and hour law has increased. 

The minimum is now $325,000, Henry White, deputy administrator of the U.S. 


Labor Department's Wage and Hour Division, said. 


The Fair Labor Standards Act requires that covered employees receive a minimum 
wage of $3.10 an hour ($3.35 an hour on Jan. 1, 1981) and one and one-half times their 
regular rate of pay for all hours worked over 40 in a workweek. Businesses subject to 
the act also must abide by its recordkeeping and child labor provisions. 

Under 1977 amendments to the act, the dollar volume test for retail or service 
enterprises increased from $250,000 to $275,000 on July 1, 1978, and to $325,000 on~° 
July 1, 1980. It will rise to $362,500 on Jan. 1, 1982. 

Retail or service enterprises having an annual gross volume of $250,000 or more 
which are no longer covered because of any of these increases must continue to pay 
overtime and at least the minimum wage in effect when they were last covered, White said. 

The act is administered by the Wage and Hour Division of the Department of Labor's 


Employment Standards. Administration. 


White recommended that owners of retail and service establishments who are | 


about whether their businesses are covered by the act or require more information 
in touch with the nearest office of the Wage 1 Hour Division 
These offices are listed in most telephone directories under 


Department of Labor, Employment Standards Administration. 





Week of September 8, 1980 


EMPLOYMENT COST INDEX - 2ND QUARTER 1980 
WASHINGTON -- Employee compensation rates measured by the Employment Cost 


Index (ECI) increased 2.3 percent for the 3 months ended in June 1980, the U.S. 


Department of Labor's Bureau of Labor Statistics reported. Compensation includes 


wages, salaries, and employer costs for employee benefits. 

Wage and salary rates alone were up 2.1 percent in the second quarter of 1980, 
compared with 1.9 percent in the same period a year ago. In the 12 months ended in 
June 1980, wages and salaries advanced 9.3 percent. 

The ECI, a relatively new statistical series, is not seasonally adjusted. 


Compensation data were introduced in the first quarter of 1980. 
Compensation changes, March 1980 - June 1980 

While the change in compensation for all private nonfarm workers was 2.3 percent, it varied 
by industry group. Nonmanufacturing industries showed a larger increase (2.5 percent) than 
manufacturing (2.0 percent). 

Within occupations, blue-collar workers advanced faster than white-collar workers, 2.5 per- 
cent and 2.3 percent, respectively, while service workers showed a 1.1 percent rise in 
compensation. 

For all private nonfarm workers, compensation increased somewhat more than wages alone, 2.3 
compared with 2.1 percent. Wages in manufacturing advanced at the same rate as compensation (2.0 
percent), but in nonmanufacturing they lagged behind compensation--2.1 percent compared with 2.5 
percent. 

For blue-collar workers, wage and compensation increases were the same at 2.5 percent. 
Service workers' wage and compensation increases were also the same at 1.1 percent. For white- 
collar workers, the wage advance alone was 1.9 percent compared with the 2.3 percent compensation 
advance, ‘Wage gains--along with their impact on wage-related benefits such as paid holidays, 
paid vacations, and employer contributions to Social Security--accounted for about three-fourths 


of the compensation increase. 
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Wage and salary changes, March 1980-June 1980 
The wage and salary gains for workers in manufacturing (2.0 percent) and nonmanufacturing 
(2.1 percent) were virtually a as the increase for all private nonfarm workers (2.1 percent). 
“Within manufacturing, there was little difference in wage advances for the durables (2.1 percent) 
and nondurables (1.9 percent) sectors. Pay gains in nonmanufacturing, on the other hand, ranged 
from 1.5 percent in retail trade to 2.9 percent in construction, where collective bargaining 
patterns concentrate settlements in the spring arid summer. The 2.7 percent advance in finance, 
insurance, and real estate was boosted by increases in commission earnings for stock and bond 
brokers. 

Wage changes showed a wide variation between Scoupetional groups: Blue-collar workers, 2.5 
percent; white-collar workers, 1.9 percent; and service workers, 1.1 percent. Transport equipment 
operatives led all other occupational groups with a 3.5 percent rise which included deferred and 
cost-of-living increases for workers in the trucking industry. Other blue-collar occupations-- 
craft and kindred workers, operatives except transport, and laborers--each posted a 2.4 percent 
average increase. ° 

The white-collar advance reflected a 1.6 percent rise for managers and administrators, along 
with 1.8 percent increases for both professional and technical workers and clerical workers. The 
2.5 percent gain for sales workers was the highest among white-collar occupations, due to increases 
in commission earnings particularly for stock and bond brokers. 

Workers covered by collective bargaining agreements--largely those in blue-collar occupations-- 
showed a 2.8 percent gain in wages during the quarter. This rate contrasts with the 1.7 percent 
rise for nonunion workers, which was heavily influenced by the lower pay changes for the white- 
collar and service occupations. Within industries, wage increases varied widely based on bargaining 


status. Unionized manufacturing workers posted a 2.8 percent gain compared with 1.4 percent for 


nonunion workers. Corresponding increases in nonmanufacturing were 2.8 percent and 1.9 percent. 


-more- 
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Workers in the West had the largest increase (2.4 percent), with those in the South showing 


the lowest gain (1.9 percent). 
1.6 percent in other areas. 
Wage and salary changes, June 1979-June 1980 
Pay gains for all private nonfarm workers 
in June 1980 than for the same period ended in 
increases for the year ended in June 1980 also 


Manufacturing showed a 10.0 percent gain, 


were higher (9.3 percent) 
June 1979 (7.6 percent). 
held true for most of the 


compared with 8.2 percent 


nonmanufacturing figures were 8.9 percent and 7.2 percent, respectively. 


only industry not posting a marked gain over the 1979 movement, 


for finance, insurance, and real estate. 


Data wer 


Earnings were up 2.2 percent in metropolitan areas, compared with 


over the 12 months ended 
This pattern of higher 
individual series. 

a year earlier. The 


Construction was the 


e not available for 1979 


Most occupational groups experienced more rapid rates of increase over the year. Professional 


and technical workers showed the highest increase 


relative to their 1979 rate (6.8 percent). 


(11.1 percent) and had 


the largest change 


Sales workers posted the smallest advance this year 


(6.8 percent) and the smallest change compared with the 1979 change (6.7 percent). 


Unionized workers averaged larger gains (10.2 percent) 


Their relative rates of increase in 


Regionally, the rate of change was highest 


gains in 1980 than in the comparable period in 


1979 were 8.3 


percent and 7.2 
in the West (9.6 percent 


1070 


percent, 


than nonunion workers (8.7 percent). 


respectively. 


regions haa .arger 


i 
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Week of September 8, 1980 


LABOR TURNOVER IN MANUFACTURING: JULY 1980 
WASHINGTON --Layoffs declined and new hires increased slightly from 
June to July according to preliminary estimates reported by the U. S. 


Department of Labor's Bureau of Labor Statistics. 


The layoff rate (seasonally adjusted) decreased 1.2 percentage points from a 


revised rate of 2.9 in June to 1.7 percent in July. This was the second monthly 


decrease in the layoff rate following increases in March, April, and May (the May 
rate was the highest since March 1958). The large drop in the layoff rate 
(seasonally adjusted) in July partially _e fewer new layoffs in the auto 
industry which normally experiences substantial layoffs this time of year due to 
nodel changeover. (The laryze nunbers of workers laid off in earlier months are not 
counted in the current nonth's measurement of labor turnover, since only movenents 
into and out of employnent status during the current calendar month are counted.) 
The layoff rate of 2.0 percent (unadjusted) for July was 0.6 percentage points above 
the July 1979 rate of 1.4 percent. 

The quit rate (seasonally adjusted), which partially reflects workers’ assessment 
of ‘alternative job opportunities, was 1.3 percent in July, «dlown 0.1 percentaye point 
from the June rate. The quit rate for July is at its lowest level since April 1975. 
The quit rate (unadjusted) was down 0.6 percéntage point form the corresponding rate 
a year earlicr. 

The total accession rate (seasonally adjusted), which includes new hires, 
recalls, and transfers fron other establishments within the same conpany, increased 
0.1 percentaze point forn 3.3 in June to 3.4 percent in July. The new hire rate for 


July increased 0,1 percentaze point frow June to July to 1.9 percent. 
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The new hire rate was down 1.0 percentage point while the recall rate was 


up 0.5 point from the corresponding rates in July 1979. (Such year-to-year 


comparisons are made using unadjusted rather than seasonally-adjusted data.) 


Total separations (terminations of employment) continued to exceed total 
accessions (additions to the employment rolls) in the manufacturing sector in 


July, but by a much smaller amount than in the previous three months. 





Week of September 8, 1980 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


About 150 construction workers will get on-the-job training under a 


$1 million Labor Department of contract supporting the building and reno- 


vation of rural housing at 11 selected sites in Kentucky, Virginia, West 


Virginia and Tennessee. 
# # # 

Country Labor Profiles, issued by the U.S. Department of Labor's Bureau 
of International Labor Affairs, are reports on labor conditions and employer- 
employee practices in selected foreign countries. 

# # # 
The first state to study occupational safety was |! 


to a publication of the U.S. Department of Labor, 
The first labor union to use a union label was the Cigar Maker's Inter- 
national Union in San Francisco in 1874, which wanted to distinguish its 
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cigars from those made by Chinese workers, according to “Labor 











